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The Cairo-Durham Central School District hereby recognizes the CSEA, 
Inc., Local 1000, AFSCME, AFL-CIO, the Cairo-Durham Unit of the 
Greene County Local 820 as the sole and exclusive representative for 
all non-teaching personnel covered in this Agreement, for the 
purposes as set forth in Section 203 of the Public Employment Fair 
Employment Act. Substitute and temporary employees of the District 
shall not be recognized as being part of this bargaining unit or 
represented by the Association and will not be entitled to the terms, 
conditions and benefits set forth in this Agreement. 
It is hereby agreed that the following titles be excluded from the 
bargaining unit: 
1. Secretary to the Superintendent 
2. Sr. Account Clerk/Treasurer 
* This position will be excluded only if the incumbent is appointed 
as District Treasurer. 
The Cairo-Durham Central School District Unit of C.S.E.A. shall be 
entitled to an employee listing, upon request, but limited to no more 
than three ( 3 )  per year. The employee listing will include the date 
of the Board appointment, salary, and job title of each employee in 
the bargaining unit. 
A. In the year of expiration of this agreement, both parties will 
meet no later than January 25th to begin negotiations on the 
successor agreement. 
B. Cairo-Durham Unit of C.S.E.A., Inc., affirms that it does not 
have the right to strike against the Cairo-Durham School District or 
against any government, nor the right to assist or participate in 
such strike, or to impose an obligation to conduct, assist or 
participate in such strike and will not engage in such activity. 
It is the intent of the District and the Union that all grievances be 
resolved informally or at the earliest possible stage of this 
grievance procedure. However, both parties recognize that the 
procedure must be available without fear of discrimination because of 
its use. Informal settlements at any stage shall bind the immediate 
parties to the settlement, but shall not be precedents in later 
proceedings. 
1. A mwevanccm is any alleged violation of this agreement or any 
dispute with respect to its meaning or application. 
2 .  An msnrplweem is any person in the unit covered by this 
agreement. 
3 .  An mwievod partym is the employee who submits a grievance. 
4 .  mDavsm shall mean school days. 
1. Before submission of a written grievance, the aggrieved party or 
their representative must have a discussion with the Immediate 
Supervisor. The Unit President may file a class action grievance 
directly to the Superintendent of Schools (Stage 2) . A class action 
grievance shall be a grievance which affects two or more unit 
members. 
2. If no agreement is reached in "C.ln, the grievance shall be 
submitted in writing on a form approved by the District and the Union 
and shall identify the aggrieved party, the provisions of this 
agreement involved in the grievance, the time when and the place 
where the alleged events or conditions constituting the grievance 
existed; and, if known, the identity of the person responsible for 
causing such events, redress sought by the aggrieved party. 
3. An employee must submit grievances which effect him personally 
to the Immediate Supervisor. 
4. A grievance shall be deemed waived unless it is submitted within 
twenty (20) days after the events or conditions upon which it is 
based occurred. 
5. Failure to respond to a grievance at any stage within the time 
limits specified shall give the grievant the right to proceed to the 
next step. 
6. Failure to file or appeal a grievance within the times specified 
herein will bar, filing or future appeal. 
The Immediate Supervisor shall respond in writing to each grievance 
received. If an aggrieved party is not satisfied with the response 
of the Immediate Supervisor, or if no response is received within 
five (5) school days after the submission of a grievance, such 
aggrieved party may submit a copy of the grievance to the 
Superintendent of Schools. 
The Superintendent of Schools or their representative shall, upon 
request, confer with the aggrieved party with respect to the 
grievance within five ( 5 )  days and shall deliver to the aggrieved 
party a written statement of their position with respect to it no 
later than ten (10) days after it is received by them or after the 
conference is held, whichever is later. 
An employee, or group of employees may, within five (5) days of the 
determination by the Superintendent of Schools, make a written 
request to the Board of Education for review and determination. All 
written statements and records of the case shall be submitted to the 
President of the Board of Education. The Board of Education will 
hold a conference to discuss the grievance within ten (10) days of 
the receipt of such appeal. The Board of Education shall render a 
final decision within ten (10) days after the conference is complete. 
If the Association is not satisfied with the disposition of the 
grievance at Stage 3, or if no decision has been rendered within ten 
(10) days after the conference is complete, the Association may 
submit the matter to arbitration by filing a demand for arbitration 
with the Clerk of the Board of Education within fifteen (15) days of 
the final decision at Stage - 3  or, if no decision at Stage 3 was 
issued, within fifteen (15) days of the latest date when said 
decision should have been issued. All arbitrations shall be held 
before one of the following arbitrators on a rotating basis: Jeffrey 
Selchick, Sheila Cole and Michael Lewandowski. The parties may amend 
the list of arbitrators at any time by mutual written agreement. The 
selected arbitrator will hear the matter and will issue a decision. 
The arbitrator shall have no power or authority to make any decisions 
that require the commission of an act prohibited by law, which is 
violative of the terms of this agreement, or which adds to the terms 
of this agreement. The arbitrator's decision shall be in writing, 
shall set forth his findings of fact, reasoning and conclusion on the 
issues, and shall be final and binding upon the parties. The cost 
for the services of the arbitrator, including expenses, if any, 
shall be borne equally by the School District and Association. 
The agents of C.S.E.A. shall have the right to visit the Cairn- 
Durham facilities for the purpose of administering the contract. 
Members of the C.S.E.A. shall be permitted a reasonable amount of 
time to meet with the agents. It is understood and agreed that, 
except in the case of an extreme emergency, the Superintendent shall 
be given at least forty-eight (48) hours notice in advance of the 
time during which an employee will be absent from work for this 
purpose. 
A. Any employee hired after the date of signing of the 1987-90 
contract will have a probationary period of ninety (90) days with no 
recourse to Article IV of the contract. 
B. All bargaining unit members who successfully complete their 
probationary periods of appointment shall be entitled to the 
protection of Section 75 of the New York State Civil Service Law. 
The CSEA Unit President shall receive a copy of any charges that are 
given to the employee. 
An employee shall be entitled to representation by CSEA at each step 
of the formal disciplinary procedure. 
A .  Hours of work shall be set by the appropriate supervisory 
personnel, and may be changed or varied to meet certain needs. 
The District agrees to set an eight hour work day for the nurse 
assigned to the middle/high school for so long as only one nurse is 
assigned by the District to cover both buildings. 
B. When an employee expects to be absent from work, they should 
report such information to the immediate supervisor or duly 
authorized person at least two (2) hours prior to the beginning of 
their shift in order that a substitute may be obtained to handle the 
job. In the event of failure to notify the immediate supervisor, the 
employee will not be paid for the day except in an emergency, and at 
the discretion of the Superintendent of Schools. 
C. Any employee who is "called-inn to work for a time other than 
their regularly scheduled shift shall be paid a minimum of two (2) 
hours at time and one-half for the call-in time. "Call-inn shall 
include those situations where an employee leaves the work site 
following the completion of their normal shift and is unexpectedly 
called by the Employer and required to return to the work site. 
"Call-inn shall not include those situations when an employee has 
scheduled overtime, and where for their own convenience the employee 
leaves the work site following their normal shift but later returns 
to the work site to work the overtime assignment. 
In addition, the "called-in" rate does not apply when the 
"call-inn is merely to perform regularly scheduled hours of work at a 
different time than originally scheduled. For example, when a 
custodian is called back into work after having completed his/her 
regularly scheduled shift to add-ress an unforeseen equipment failure, 
then the employee is entitled to the "call-in" pay. However, if a 
bus drive is called in early to perform a regularly-scheduled run due 
to inclement weather (e.g. school is closing early) and the driver 
performs their regular work simply at an earlier time, then the 
employee is not entitled to "call-in" pay. 
D. District agrees that it will not change the working hours of any 
employee solely for the purpose of avoiding payment for overtime. 
However, the Union agrees that this may be necessary in an emergency 
situation. On scheduled work days when employees report to work and 
are told to go home prior to the normal ending time of the work shift 
because of an emergency situation, the employees shall be paid for a 
full day's pay on such days. However, the Association recognizes the 
District's right to have employees reassigned to a different building 
or work station on such days, as opposed to having the employees 
leave the District prior to the normal ending time of their work 
shift. 
ARTICLE V / WOR&JWa HOURS (CO-DL 
E. Any employee working more than 40 hours in one week will be paid 
time and one-half for their services. 
All accrued leaves will be counted as time worked for the 
purpose of computing overtime. 
When computing overtime for employees hired on or after July 1, 
1998, actual hours worked will be utilized; i.e., use of accrued 
leaves (e.g., sick leave, personal leave, vacation etc.) will not be 
counted toward the calculation of overtime. 
F. All affected employees will be reasonably notified before 
reporting time that school is closed for the day. A minimum of two 
( 2 )  hours shall be paid if an employee is not notified and reports to 
work. 
Layoff - Full Time mlovees 
(a) In the event of a layoff of a full-time employee, it 
shall be accomplished in the inverse order of length of 
full time service by Department, District-wide. 
(b) Department shall be Custodial, Transportation, 
Clerical, Typists, Aides, Senior Aides, Computer Operators, 
Teaching Assistants and Nurses. 
Recall - Full-Time Employees 
(a) Employees shall be recalled to their former positions, 
according to length of full-time service for up to one 
year. 
(b) An employee is engaged in "full-time" service when 
(s)he works an average of six (6) hours or more per day for 
ten (10) month employees, and average of eight (8) hours 
per day for twelve (12) month employees. Length of 
full-time service shall be determined based on the 
employee's date of permanent appointment by the Board, less 
any authorized break in service. Termination or resignation 
shall not be considered an authorized break in service. 
(c) The provisions of Subdivision G. 1 and 2 (a) (b) above 
shall not apply to part-time employees, defined as those 
ten (10) month employees who work less than an average of 
six (6) hours per day, and those twelve (12) month 
employees who work less than an average of eight (8) hours 
per day. Instead, the provisions of Subdivision G. 3 (a) 
(b) below shall apply to those part-time employees. 
TICLS V / WORKING HOURS tCONTINFIBPr 
3. Layoff - part - -1.ovees 
(a) In the event of a layoff of a part-time employee, as 
defined directly above, it shall be accomplished in the 
inverse order of length of part-time service by Department, 
District-wide. 
(b) Departments shall be Custodial, Transportation, 
Clerical, Typists, Aides, Senior Aides, Computer Operators, 
Teaching Assistants and Nurses. 
(a) Employees shall be recalled to their former positions, 
according to length of part-time service for up to one 
year. 
(b) An employee is engaged in "part-timen service when 
(s)he works an average of less than six (6) hours per day 
for ten (10) month employees, and less than an average of 
eight ( 8 )  hours per day for twelve (12) month employees. 
Length of part-time service shall be determined based on 
the employee's date of permanent appointment by the Board, 
less any authorized break in service. Termination or 
resignation shall not be considered an authorized break in 
service. 
(a) In the event of a layoff of a bus driver, it shall be 
accomplished in the inverse order of length of service in 
the District. Length of service shall be determined based 
on the employee's date of permanent appointment by the 
Board, less any authorized breaks in service. The 
provisions set forth in sub-para a "Layoff - Full Time 
Employees", above, shall apply to the layoff /recall of bus 
drivers, except that the number of hours worked by a bus 
driver shall not be utilized in determining layoff and/or 
recall. 
The District and the Union agree that if an employee wishes to 
transfer to a vacant position, the employee requesting the transfer 
shall meet with the Business Manager to determine its impact on 
salary. Every effort shall be made to insure no loss of hourly rate 
providing the positions are of a comparable nature. 
The District, in its discretion, shall determine the comparable 
nature in all lateral transfers. 
I. Hours in each job classification shall not be decreased from 
year to year at the discretion of the District without first 
notifying the CSEA. 
. . 
- J. Trai-a Time acbna Assistants/ 
The District will make an effort to schedule training time 
immediately prior to or after Teaching Assistant(s) and/or Teaching 
Aide(s) regularly scheduled hours. If such scheduling is impossible, 
then, on days when training is being conducted, the District may 
assign additional work to Teacher Assistants and/or Teacher Aides if 
available to enable those bargaining unit members to continue working 
up to the training time. 
ARTICLE V I  / LEAVS OF ABS- 
Any employee who serves on jury duty shall be paid full pay with no 
loss of time. Such employees shall return all jury duty pay to the 
Board of Education of the Cairo-Durham Central School District. 
1. Each employee shall earn one day of sick leave for each 
month of service cumulative to 165 days maximum. A doctor's 
certificate may be required for leave of three (3) days or more 
consecutively and for a leave of more than a week, a physical 
examination may be required by the school doctor. 
2. If the immediate supervisor is not notified by two hours 
before shift begins, the employee will not be paid for the sick day 
except in an emergency and at the discretion of the Superintendent of 
Schools. 
3. While the Employee earns one day of sick leave per month as 
outlined in Paragraph "1" above, the employee will be credited with 
their full amount of sick leave for the entire school year beginning 
with the first day of the school year. For example, a twelve-month 
employee will be credited with twelve days of sick leave beginning 
the first day of the school year so that if the employee is ill 
during the first month of school, they can take paid sick leave at 
that time, without having to wait until a later point in the year 
when they may have accrued more sick leave. 
TICLI VI I W V E  OF A B m C E  (CONTI- 
B. Sick Leave Continued. 
4 .  Up to five consecutive days of sick leave time may be used 
for personally attending to such family illness in the employee's 
immediate family. Any time beyond the five consecutive days shall be 
at the discretion of the Superintendent of Schools. The use of such 
days shall be deducted from an employee's accumulated sick leave. 
1. Each employee will be allowed three (3) days of personal 
leave, non-cumulative, per year which may be used for any purpose 
outlined in subparagraph 2 of this provision upon the approval of the 
Superintendent of Schools following the application to the 
Superintendent at least two ( 2 )  days in advance of the requested date 
for such leave. Any unused personal leave shall be added to sick 
leave accruals at the end of each year. 
2. Personal leave cannot be used to attend to business which 
can be scheduled before or after the employeef normal work day (e.g., 
bank appointment for opening account(s), lawyers appointment, Etc., 
that can be scheduled before or after normal work hours or on 
weekends). Moreover, employees may not take personal leave to extend 
a vacation, holiday, or recess. Furthermore, it is expressly 
understood that personal leave does not constitute vacation leave for 
bargaining unit members and cannot be used by employees to pursue 
amusement, entertainment, alternative employment, alternative 
business, or hobby interest. 
3. At the discretion of the Superintendent, bargaining unit 
members may be allowed to take personal leave to participate in 
Cairo-Durham student class trips approved by the District in which 
children of the bargaining unit members are involved, or to attend 
their childf s college graduation and/or orientation 
ceremonies/exercises. In determining whether to approve such 
personal leave requests, the Superintendent may consider whether the 
absence of the bargaining unit member would have a negative impact on 
the District (e.g., make it difficult to meet District needs) and 
whether the District is able to obtain proper coverage for the absent 
employee. 
1. The employee will confer with the Superintendent of Schools, 
or their designee, to set a firm date at least thirty (30) days prior 
to the start of the unpaid leave for the purpose of child care. Such 
leave must commence at the date agreed upon by the employee and the 
Superintendent of Schools. 
2. Aa r~aployee who im pregnant mhall notify the Superintendant 
of Schoolm am moon am .he im aware that the condition .ximtm and 
notify the Dimtrict of the anticipated due date. The .~lqployee may 
work am long am m b  im phymically able, am certified by her 
phymician. 
3. The maximam -rid of absence will not exceed one (1) year 
beginning with the mamemter following the crrmmrncement of leave. An 
employee may retum prior to thin tinu only at the bogirming of 
school mamomterm and with mixty day8 notice. 
4. No advancement in pay or fringe benefit8 ahall be received 
during the time of such leave1 however, upon return from maid leave 
the mmployee 8-11 have previously accrued benefitm restored. The 
employee mhall have the option of continuing in the health insurance 
program during such leave at the -1oyee's own expense if allowed by 
the carrier. 
5. Ouring tho period of dimability, am certifiod by a physician, the 
muployem will bo allowed to ume accumulated nick leave. 
Up to f i w  (5) conmecutive calendar day8 of bereavement leave per 
death shall be available to -layeem iP the event of death of an 
employea8m mpaume, child, nibling, parent or graadparuat. ~t im 
agreed that much leave mhall bo takon at the time of death. The 
boreavrmmt leave available to bargaining unit e r n  will not 
accumulate f ~ n  year to y.u. 
The Dintrict agrees, upon the  ust ti on of all vacation and personal 
leave, to grant a leave of absence without pay to rPapl0pe8 who 
requemt in writing with their muporvimor's concurrence. These leaves 
shall not bo umed in conjunction with vacation and/or permonal leave, 
nor be upreamonably denied and shall bo grantd on a firmt come, 
first serve basis. Final discretion on the number of leaven and 
frequency of leave8 mhall be vested with the Superintendent. Such 
unpaid leaves will be granted only to employees with three or more 
years of service, will be limited up to one (1) year8. duration, a ~ d  
will only be granted once every four (4) years regardless of the 
n&r of day8 taken. The Board of Education shall have the right to 
disapprove any much leave request, and the dimapproval of any leave 
of absence request shall not be subject to the grievance procedurem 
of this agreement. 
Upon completion of the loavo, tho omployme shall return to the same 
job titlo, with full restoration of accrued banofits, 
G. napaid medical leaves will be granted any t b  and the District 
resemes tho right to request a doctor's certificate and/or 
consultation with the school doctor if demed noceesary. 
The C.S.E.A. and the District havo worked cooperatively for the 
construction of a Sick Leave Bank based upon contribution of hours. 
Please aee APPENDIX F - SICR BANK, at the back of this agroemont. 
I. Proviaion for a bonua payment for amployoea who use no sick 
leave. 
Aa&x&h ALHQakh 
No Sick $175.00 
1 day or less $125,00 
2 - 3 day. $ 75.00 
Payment will bo pro-rated for now ~ l a y . o a .  
J. 1. An amployee may requeat up to three (3) days loavo for tho 
purposo of attonding a workahop/conferaace which is job relatot¶. 
2, Tho request for auch conferonce leave mast be in writing and 
subdttd to the Superintendent, outllPAng the agoadla for the 
conferaace/workrrhop and how the 4saplay.e'a attendance thoreat would 
bend it the District. The employee aeekbg such leave must rocoive 
tho writtam prdasion of tho Suporintandent prior to taking ,such 
leave . 
3, The Superintendent shall have the full and complete 
authority to grant or deny any and all of tho leave requests for 
~90rkshops/coaforences. The Superiatendont8a dociaion on these leave 
requests will be final and binding and will not be subject to the 
grievance procedure of this Agreamnt. 
4. An amployea whose request is approved shall receive full pay 
and benefits for tho approved leave days. 
5, If an employee8s requost is approved, the District ahall pay 
all workshop/conference fees and rolated axpensea. 
OF ABSENCE (CONTINUED) 
K. The District agrees to pay for all New York State testing and 
licensing fees mandated by New York State testing and licensing fees 
mandated by New York and/or federal agencies for school bus drivers. 
This provision shall relate to the fees charged for any tests 
administered school bus drivers or for the fees charged to any bus 
drivers for license filing fees. This provision shall not provide 
payment of unrelated expenses incurred by bus drivers who are unable 
to pass either New York State or Federal tests or examinations (for 
example, the District will not pay for remedial education classes for 
a driver who is unable to pass either a state or federal exam). This 
provision shall only apply to incumbent district bus drivers and 
shall not apply to applicants to the District for such positions. 
Effective July 1, 1998, the CSEA Unit President or his/her designee 
shall be entitled to up to a maximum of three (3) days paid leave in 
each school year for the purpose of conducting Association business, 
including grievance investigation, attendance at arbitration/PERB 
Improper Practice Proceedings, and/or attendance at organizational 
functions of the CSEA. As a condition to utilizing such leave, the 
CSEA Unit President must (1) be able, as determined by the District's 
Business Manager or his/her designee, to accomplish the required 
functions of his/her duties regardless of the leave, and (2) submit a 
written request to use such leave to the District's Business Manager 
or his/her designee at leave five ( 5 )  business days prior to the date 
of the requested leave. Any leave request is expressly subject to 
the approval of the Business Manager or his/her designee, and may be 
denied by the Business Manager or his/her designee in his/her 
complete and non-reviewable discretion. Thus, the provisions of the 
CBA Article 111, the Grievance Procedure, shall be inapplicable to 
this 
provision. 
Employees will immediately report, in writing, all cases of assault, 
accident or injury suffered by them in connection with their 
employment to their immediate supervisor. This report will then be 
forwarded to the Superintendent of Schools on a form to be provided 
within 48 hours of the accident. 
ARTICLE VIIf / EXTRA DUTY 
A. During the school year, bus drivers may be assigned by their 
supervisors, to at least ten (10) extra trips for extra curricular 
activities. Time and length of trips to be determined by the 
immediate supervisor. 
CO- 
B. Permanent bus driving assignments will be determined at the 
discretion of the Superintendent of Schools taking into consideration 
but not limited to ability, location of the run, children and length 
of service of the driver. 
Bus Drivers must complete scheduled regular bus runs (i.e., a.m. 
and p.m. runs) ,, and any other routine run(e.g., late runs, late late 
runs, etc.), and may not remove themselves from those runs and/or 
reschedule work on said runs, and/or otherwise alter their schedule, 
in order to take extra runs (e.g., sports runs, extra-curricular 
runs, field trip runs, etc.). Notwithstanding the foregoing, the 
Transportation Supervisor or his/her designee may permit a driver to 
work an extra run which conflicts with a regular run and/or otherwise 
routine run when the Transportation Supervisor or his/her designee 
deems such action to be in the best interest of the District. When 
the Transportation Supervisor or his/her designee determines that a 
driver should be permitted to work an extra run which conflicts with 
a regular run and/or an otherwise routine, then that driver will be 
selected by .utilization of the Extra Duty list set forth in the 
following sub-paragraph C. 
C. Assignment of all extra trips will be determined by using a 
rotating list prepared by order of seniority, with the most senior 
employee listed first, then other drivers in descending order of 
seniority. Once a bus driver is selected for an Extra Run, their 
name goes to the bottom of the list. Once a driver accepts an 
Extra Run, they cannot switch assignments and opt for a different 
Extra Run on the same day. 
D. Payment for Extra Bus Runs (e.g., sport runs, extracurricular 
runs, field trips, etc.) shall be at the following hourly rates: 
Driving rate: Bus driver normal hourly rate 
Waiting rate: $11.00 per hour 
E. The existing system utilized of a rotating list for assignment of 
Extra kuns will continue, as set forth at Article VIII (B) and 1 C ) .  
Each employee shall be paid for twelve (12) holidays pe'r year, said 
holidays to include: 
Labor Day New Year's Day 
Columbus Day Martin Luther King, Jr. Day 
Veteran's Day President's Day 
Thanksgiving Day Good Friday 
Day After Thanksgiving Memorial Day 
Christmas Day Independence Day 
The holidays will be granted only to the employees who have worked 
the previous day, if during the week, or previous Friday if the 
holiday falls on a Monday. 
Any permanent employee who is required to work any above listed 
holiday shall be paid their regular pay plus straight time for any 
time worked on the holiday. 
The current practice of the District paying 10 month employees for 
Labor Day will continue. 
Salary during the term of this agreement shall be calculated as 
follows : 
(a) Salary schedules for the 2002-03 school year shall be created by 
multiplying each step of the 2001-02 Salary Schedule by 3.5% 
effective July 1, 2002. 
(b) Salary schedules for the 2003-04 school year shall be created by 
multiplying each step of the 2002-03 Salary Schedule by 3.5% 
effective July 1, 2003. 
( c )  Salary schedules for the 2004-2005 school year shall be created 
by multiplying each step of the 2003-04 Salary Schedule by 3.5% 
effective July 1, 2004. 
(dl The salary schedules on pages 15 and 16 of this agreement are 
effective as amended and indicated directly above. 
(e) Roll-Over by Mutual Agreement Only.. . For the 2005-2006 and 
2006-2007 school years, the parties agree to continue the Appendix 
"G" roll-over opportunities at 3.5% in each year. Appendix "G" to be 
drafted accordingly. 
I 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR. 
NURSE 
SENIOR AIDE 
TEACHER AIDE 
TEACHING ASSISTANT 
TYPIST 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR 
NURSE 
SENIOR AIDE 
TEACHING AIDE 
TEACHING ASS1 STANT 
TYPIST 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR 
NURSE 
SENIOR AIDE 
TEACHER AIDE 
TEACHING ASSISTANT 
TYPIST 
OVER 8 
OVER 8 
OVER 8 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR 
NURSE 
SENIOR AIDE 
TEACHING AIDE 
TEACHING ASSISTANT 
TYPIST 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR 
NURSE 
SENIOR AIDE 
TEACHING AIDE 
TEACHING ASSISTANT 
TYPIST 
BUS DRIVER 
CLEANER/WATCHPERSON 
COMPUTER OPERATOR 
NURSE 
SENIOR AIDE 
TEACHING AIDE 
TEACHING ASSISTANT 
TYPIST 
ARTICLE X / S l t . l ( i l Y m  
I 
3.5% INCLUSIVE - ROLLOVER 
OVER 8 
OVER 8 
OVER 8 
(f) Retroactivity - Unless otherwise stated, any compensation 
increases set forth herein are effective July 1, 2002. Only those 
bargaining unit members employed by the District at the time this MOA 
is approved by the Board of Education, October 24, 2002 shall be 
entitled to receive retroactive pay or other compensation. 
(g) All new employees shall be compensated, according to job title, 
as is indicated in the salary schedule (pg 15). column 0-4, based 
upon year hired. i . e. , employee (Cleaner/Watchrnan) hired in 02/03 
contract year shall receive $9.50 per hour - employee 
(~leaner/~atchman) hired in 03/04 contract year shall receive $9.83. 
Such employee(8) shall receive subsequent raises in salary in the 
same manner as the remainder of the bargaining unit. 
(h) All employees covered by this contract will be paid on an hourly 
basis, and will be paid only for those hours worked. Pay for 
authorized leave and holidays shall be determined by the average 
daily wage of the employee. 
(i) ~ l l  Cleaner/~atchmen working the night shift will be compensated 
an additional 25C per hour for hours worked between 6:00 PM and 6:00 
AN. All cleaner/Watchmen working on Saturday and Sunday will receive 
an additional 25C per hour. Any- cleaner/watchman working the "Cn 
shift (10:OO p.m. to 6:30 a.m.) shall receive the 25C plus an ,extra 
$1.00 for that shift only. 
(j) The District agrees to provide to each bus driver a copy of their 
time sheet with their paycheck. 
A. All those amgloyees designated ae a full time Cleaner/~atchman 
will be guaranteed 40 houre of work per week for 52 weeks. 
B. Part-time substitute employees will be paid on an hourly basis for 
each hour worked. Bus drivers will be guaranteed one hour per day of 
work if they report for work. Bus drivers will be paid in accordance 
with the reasonable driving time shown on their timed routes plus 
one-half hour for each day worked, this one-half hour to be 
compensation for routine bus maintenance, to include, but not limited 
to, daily bus check, fueling, minor repairs. Bus drivers will be 
compensated at their regular hourly rate for holidays and for any 
necessary time spent with their bus while it is disabled. No 
part-time employee will be paid for those days when they do not work 
because school has been canceled due to the weather conditions. 
C. Any bus driver who works continuously from 3:00 p.m. until 7 p.m., 
without break, will be entitled to a meal allowance of up to $7.50 
for meals purchased between 5:00 p.m. and 7:00 p.m. as long as (1) 
the meal is purchased outside the District, ( 2 )  a receipt for such 
meal expense is submitted to the business office within five (5) work 
days of the meal purchase, and (3) the receipt is generated by the 
establishment on the date of the trip and list a hot or cold meal 
purchased at that establishment. Note, 'grocery listsn will not be 
accepted. 
D. All twelve (12) month employees will be given vacation in 
accordance with the attached schedule. All vacations must be 
approved by the Superintendent of Schools, and vacation time will not 
be allowed to accumulate. 
E. Any ten (10) month full-time employee (20 hours or more) who 
accepts a full-time twelve (12) month position shall be entitled to 
full vacation according to the date of permanent appointment by the 
Board. Time shall commence when they start as full time ten (10) 
month employees. 
F. Commencing with the 1995-96 school year, the District will provide 
two sets of uniforms each year to custodial employees. It will be 
the responsibility of the custodians to maintain and clean the 
unif oms. 
A. The Board shall grant eligible employees the opportunity to join 
the New York State Rnployees Retirement System and shall provide for 
them the provisions and benefits of the retirement plan of the New 
York State Employees Retirement System, Section 75G. Those employees 
who are eligible to participate in Section 415 of the New York State 
Employees Retirement System will be provided such retirement benefit 
by the District. The Board shall also provide for those ineligible 
employees unable to join the non-contributory plan, the opportunity 
to join the 3% contributory plan. 
Where eligible, a teaching assistant may join the New York State 
Teachers Retirement System Plan. No new teaching assistants (those 
hired after July 1, 1993) may join the New York State Employees 
Retirement System Plan. 
B. Senior Service Flective Incentive. Effective January 1, 2003, a 
maximum of three bargaining unit members per year who have been 
employed by the Cairo-Durham Central School District as a full time 
employee for at least twenty years, has reached the age of first 
eligibility for retirement purposes and was otherwise eligible to 
retire pursuant to the rules and regulations of the New York State 
Employees Retirement System, shall be eligible to receive a 
retirement incentive in accordance with the following: 
1. Applications for the incentive will be acted upon in the order in 
which the District received each and date stamps each. 
2. The employee must submit an irrevocable letter of resignation by 
January 15th of the employee's last year of employment. 
3. The employees must complete his/her last year of employment. 
4. The amount of the incentive shall be $8,000. 
AR TICLE XI11 / W T R  INSURANCE 
A. Effective July 1, 1998, the District shall provide health 
insurance through the preferred Provider Option offered by Blue 
Shield of Northeastern New York (PPO). 
Effective January 1, 2003, or as soon as thereafter as may be 
implemented by the District, the prescription coverage available to 
employees as part of their health insurance shall consist of co-pays 
of $5 (generic), $10 (brand), and $25 (non-formulary) , with three of 
the same co-pay amounts for mail order. 
B. Any employee who meets the eligibility requirements may elect and 
be granted the opportunity to participate in the Preferred Provider 
Option offered by Blue Shield of Northeastern New York. The District 
may offer the employees and their dependents the option of enrolling 
in a federally qualified health insurance maintenance organization 
(HMO) with the District contribution for the HMO program not to 
exceed the expenditure for our primary insurance coverage. Such 
participation shall be in accordance with all rules and regulations 
pursuant thereto. The District shall have the right to change either 
its insurance plan and/or its insurance carrier, provided that any 
such change results in comparable coverage being provided to the 
employees of the bargaining unit. 
C. The District will continue to offer a comparable Prescription 
Plan to members enrolled in the HMO option. 
D. All employees hired after must work a minimum of 25 hours per 
week in order to be eligible for the health insurance benefits 
provided by this Agreement. 
E. Effective January 1, 2003, those bargaining unit members eligible 
for health insurance benefits shall be obligated to pay a portion of 
their health insurance premiums pursuant to the following terms: 
a. No employee employed by the District will be required to pay any 
part of his/her health insurance premiums unless the employee makes a 
minimum of $17,500 per year. 
b. Employees who make $17,501 or more per year shall pay 6% of the 
cost of the health insurance premium for the coverage selected, the 
District shall pay the remaining 94% of such premium. This 
contribution obligation shall apply to individual, two-person, or 
family coverage. Such contributions to be made by payroll deduction. 
F. The District and the Association shall create a health insurance 
committee made up of an equal number of representatives from the 
District and the Association which will investigate through 
labor-management cooperation methods of holding down health insurance 
costs; including the investigation of the creation of a managed care 
provision and the use of a cafeteria plan to pay for the employee 
co-pay portion of health insurance costs. 
G. The Cairo-Durham School Board of Education will buy back health 
insurance coverage from employees entitled to health insurance 
coverage who opt out of such coverage under the District's plan. 
Anyone covered with an individual plan will receive $62.50 per month 
which is an annual rate of $750. Anyone covered with two family will 
receive $83.34 per month, which is an annual rate of $1,000. Anyone 
covered with a family plan will receive $104.17 per month, which is 
an annual rate of $1,250. The employees will be reimbursed with one 
annual payment with the last paycheck of the school year (June 30). 
Any employee who elects to decline the health coverage and then opts 
to return to the plan may do so during the appropriate change period 
(July) or sooner if they have a legitimate reason and the employee 
will receive their pro-rated check with the last paycheck of the 
school year. Example: Family Plan - out for three months, 3 x 
$104.17 = $312.51. 
Effective January 1, 2003, there is no entitlement to dual health 
insurance coverage or buy-back eligibility for bargaining unit 
members who are married and both of whom are employed by the 
District. Such bargaining unit members, if they satisfy any other 
eligibility requirements, are eligible for two individual plans, one 
two-person plan, or one family plan. Employees who previously 
enjoyed the benefit of dual health insurance coverage or coverage and 
a buy-back are grandfathered and identified in a letter dated 1 
September 30, 2002. 
Effective January 1, 2003, or as so02 thereafter as the AssozFatron 
not i f ies  th8 D a s t r i c t  that ic is inplementing a Zental insurance 
plan, the District shall contribute the fo:law.ir.g amounts f s r  a 
dental inaurance plan shoaan by the Association. 3argrrining un i t  
members who are eligible for health inearaxace will kc eligible for 
participation in dental inaurance. In no event will the District be 
required to contribcrte more than the  arrtcuzt set forth below for a 
dentai insurance pian for baraalning anit memSars. The ;>iatrict1s 
total dental insurance contribution shall be $7,809 tor 2332-20C3 
(which shall be grorated to cover January 1, 2CC3 thrcugh June 30, 
2003) and thereafter continued as an annual sum of $15,610.00. If 
the dental inezlrance plan chosen by the emglayees req~ires  fremiurn 
payments above the District  ccntrib~tio,? level, suck additjonal 
premium contribution s h l l  be ~ d e  ky the Sar3sining unit rncnber 
thrmgh a payroll deduction. 
A. The Beard of Edusntion agrees to de-ct from the salaries of t>e 
members of the association, union dues,  as individually and 
vcluntarily authorized. 
E. individual authcrization nust b. submitted on the form appearing 
in Appendix A during the year in which they are t o  go int.0 effect. 
C. Dues ehall be ?aid by the deduction of 22 biweekly periods to the 
association comencing with the first pay period in the sckeol year 
for 10 month s~gldyees, and 26 biweekly pay periods for 12 month 
 employee^ . 
D. me Board agrees to the provision of one deduction for msmbersnip 
in a Credit Uniori if desfred by the membership. 
T h e  District kerejy agrees to make, from the wage or salary of every 
non-meunber in this negotiating unit, an agency ahoy: fee dedueticr. in 
the amount of dues levied by the Civil SQrvSce FmgL9yees Asscclation, 
Ix., and to remit said sums in a separate cZeck to CSm, I~c.. 30% 
7 1 2 5 ,  Capitol Station. Albany, Xew York 12226. Upon receipc of said 
suns from the District, the CSEA aesxnes f u i i  res~cnsibility for -,Ae 
proper application of agency shag fees. ?he Distrfct will have r-o 
liability for any CSEA duty or responsibility r e l a t e d  to agency s b c ~  
fees, and the CSEA wili indemnify the Dis t r i c t  for any expenses, 
including reasonable accorneys fees, arising froa the CSBkls failure 
to satisfy its obligation. 
F. The District shall agree to make payroll deductions for employee 
contributions to tax sheltered annuity (TSA) plans upon completion 
and submission of the written documents provided by the District. 
The District shall make such deductions for any such tax sheltered 
annuity plan that has been used by employee(s) as of the date of the 
signing of this Agreement (i.e., 17 such plans). For the District to 
beVobligated to make deductions for any additional plans, the new TSA 
must be a replacement plan for one of the existing plans or at least 
five employees must elect to make contributions to such new plan. 
Employees will receive paychecks biweekly. 
ARTICLE XVI  / JOB CLASSIFICATXm 
NOTE: -ER AIDES AGR-NT AT BACK OF CO- 
A .  The following job classifications will be members of this unit: 
bus drivers, cleaner/watch person, aides, computer operator, typists, 
teaching assistants, nurses, head cleaner, senior teacher aide, 
maintenance assistant. 
B. Effective July 1, 2002 the following will receive stipends: 
Head Cleaner (Durham) $2,000.00 per year 
Head Cleaner (Cairo) $2,500.00 per year 
Head Cleaner (MS/HS) $4,000.00 per year 
Head Cleaner (Shift "Cn) $2,750.00 per year 
The bus driver providing driver training to other District drivers, 
pursuant to Article 19-A of the New York State Vehicle and Traffic 
Law, shall be provided a differential of four dollars and fifty cents 
($4.50) per hour when he or she providing such training. 
C. Vacancies 
The Board of Education agrees to post all vacancies in all buildings 
and not to fill vacancies for a period of five (5) school days unless 
an emergency exists. 
D. Beview Committee 
The Board agrees to establish a Committee' for the purpose of 
reviewing, upon request, any changes for non-instructional staff 
pertaining to job duties, change of hours, new positions, transfers 
implemented by the administration before said changes become 
effective. If and when an employee (member) wishes to have the Board 
Committee review his or her complaint in reference to any of the 
changes of work status listed above, the member must adhere to the 
following procedure: The member must first give a written statement 
to the Unit President within 20 days of the events or conditions upon 
which the complaint occurred, stating in detail the nature of the 
complaint. The President, in turn, will then confer with the 
C.S.E.A. Representative to determine if the complaint is valid and 
warrants the Board's review Committee to be made aware of the claim 
for justification. The member should make every effort to resolve 
the problem with his or her immediate supervisor before initiating 
this procedure. 
A. This Agreement shall constitute the full and complete commitments 
between both parties, and may be altered, changed, added to, deleted 
from or modified only through voluntary, mutual agreement except as 
provided by law. 
This Agreement shall supersede any rules, regulations or practices of 
the Board which shall be contrary to or inconsistent with its terms. 
The provisions of this agreement shall be incorporated into and 
considered part of the established policies of the Board. 
C. Copies of this agreement shall be prepared, printed and 
distributed at the expense of the Union. 
D. -istw Files 
(1) The Board agrees that any employee may review his/her 
personal history file on request by the employee or an officer of the 
CSEA bargaining unit with the written consent of the employee. The 
employee may also submit a written statement of rebuttal of any 
material contained in such file. 
(2) Driver evaluation and written tests are to be placed in &e 
driver's personnel file each year. 
OUS pBDVISIONS (CO- 
(3) Nothing will be placed in an employee's personal history 
folder without the employee initialing and receiving a copy of the 
material being placed therein. However, if an employee refuses to 
sign the copy of the document, it can, nevertheless, be placed in the 
employee's personal history folder. 
E. Labor Mw-ttee 
The District and the Civil Service Employees Association Unit have 
formed a Labor-Management Committee to meet bimonthly or sooner if an 
emergency arises, and make a sincere effort to resolve the problems 
both within and outside of the present contract that exists between 
the two parties. The Committee shall be comprised of two (2) 
representatives from the Union and two ( 2 )  representatives from the 
employer. The Committee shall convene when it wishes. To convene, 
the requesting party shall communicate to the other, an agenda and 
the recommended date, time and location of the meeting. 
IATION 08 MATTgEZS HOT SP- 
The parties agree that all negotiable items have been discussed 
during the negotiations leading to this agreement and therefore agree 
that negotiations will not' be reopened on any agreement except as 
provided by law. 
If any provision of the agreement or any application of the agreement 
to an employee or group of employees shall be found contrary to law, 
then such provision or application shall not be deemed valid and 
subsisting, except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
A. A snow day shall be 
weather conditions prior 
shift. 
defined as the school being closed due to 
to the beginning of the bus driver's work 
B. In the event school is closed due to weather conditions, each bus 
driver will be paid for the first snow day only, except those bus 
drivers called in during their snow day will be paid at a rate of 
time and one-half for the day so worked. 
C. When schools are closed due to a snow emergency, for those 
employees who are not required by the District to work on such days, 
they will be paid their normal regular pay for up to one (1) such day 
per year. For any days that the employees are not required to work 
on snow emergency days which exceed more than one such day on an 
annual basis, the employees who are not required to work on such days 
shall not be paid. 
Employees who are required by the District to work on snow day shall 
be provided compensatory time off for the days, up to a maximum of 
one (1) such day per year. The use of compensatory time must be 
taken during the summer recess with the employee's supervisor's 
approval. Employees cannot carry over compensatory time from year to 
year. 
The parties hereto agree that all employees covered by this agreement 
are continuing employees and that they will not be eligible for, nor 
will they apply for unemployment insurance pursuant to Article 590.11 
of the Labor Law during the summer layoff for the duration of this 
contract. 
Any bargaining unit employee who works as a cleaner/watchman during 
any shift when no other activities are scheduled in the building, 
resulting in the employee working in the building alone, shall be 
provided an electronic beeper which can be used by the employee to 
contact employees in other buildings during emergency purposes. 
A .  A permanent employee will be entitled to payment for up to six 
(6) credit hours per year. 
Prior to taking of courses, the employee will receive written 
approval from the Department Head and the Superintendent of Schools. 
Education Credits must be relative to improving the employee's work 
skills in employee's position. 
B. Payment will be made upon presentation of a certificate of 
successful completion or official transcript. 
Payment will only be made when the employee has incurred personal 
expense. Payment will not be made to the employee when the District 
has requested an employee to take a course of in-service and the 
District has incurred all expenses. 
1. College Course Work / Undergraduate and Graduate 
3 hours - $100 
2 hours - $ 50 
1 hour - $ 25 
2. In-Service or Non-Credit Courses 
15 hour program - $100 
8 hour program - $ 50 
4 hour program - $ 25 
A. Employees with ten (10) years of service or more with the 
District will be paid an additional $300 per year in a single lump 
sum payment to be made during the first pay period in December of 
each year. 
B. Employees with fifteen (15) years of service or more will be paid 
a total of $400 in a single lump sum payment to be made during the 
first pay period in December of each year. 
C. Employees with twenty (20) years of service or more will be paid 
a total of $600 in a single lump sum payment to be made during the 
first pay period in December of each year. 
D. Payments made pursuant to this provision shall not become part 1 
of the employee's base salary. Longevity payments are 
non-cumulative. For example, an employee reaching their fifteenth 
year of service shall only receive the sum of $400, not $400 plus the ' 
ten year longevity if $300. The increased payments and additional 
longevity payment for twenty years shall be effective July 1, 2002 ! 
and only apply prospectively. For example, an employee with fifteen j 
years of service as of July 1, 2002 would only receive the $400 
payment not any retroactive increase for the ten year longevity. 1 
JiRTICLE XXV I INNOVATIONS 
The District and the Association encourage bargajning unit members to 
consider ways to improve the District's efficiency, The District 
hereby offers an incentive to any bargaining unit member who suggest 
(1) a method to perform work which results in actual cost saving to 
the District, or (2) a method to increase revenues which is i 

Process C m  
2 .  Permanently appointed employees shall be formally eval 1 
the District once per year. Probationary employees shall be formally 
evaluated by the District during their probationary period. The 
number of evaluations during the probationary period shall be 
determined by the District based upon the length of the probationary 
period and the need for evaluations as evidenced by the performance 
of the probationary employee. 
3.  The use of the attached formal evaluation for set forth above, 
shall not preclude the District and supervisors of employees from 
conducting more frequent informal observations and counseling 
concerning an employee's work performance. 
4 .  The supervisor completing the evaluation on an employees shall 
meet with the employee to discuss the evaluation prior to forwarding 
the evaluation to the employee's personnel file. The employee shall 
sign the evaluation form as an acknowledgment that the employee has 
been provided with a copy of the evaluation. 
5. The employee has the opportunity to provide a written response to 
the evaluation either on the form itself or by separate document 
provided thereafter, any such response being provided within five (5) 
work days of the employeers meeting with his/her supervisor. Any 
response provided by the employee shall either be included on the 
form or attached to the evaluation form in the employee's personnel 
file. 
The provisions of this Agreement shall be effective July 1, 2 0 0 2  
through June 30, 2007 .  

f X  .A. 
DESIGNATIOW AND PAYROLL D-TIOH A ~ O R I Z A T I O N  
Last Name First Middle Initial 
TP: Cairo-Durham Central School District 
I hereby designate Cairo-Durham Unit of CSEA, Inc., as mv 
representative for the purpose of collective- negotiation;, and I 
hereby request and authorize you, according to arrangements agreed 
upon with the Union, to deduct from my salary and transmit to the 
Union, dues as certified by the Union. I hereby waive all right and 
claim to said moneys so deducted and transmitted in accordance with 
this authorization and relieve the Board of Education and all its 
officers and employees from any liability therefore. 
This authority shall remain in full force and effect for all purposes 
while I am employed in this school system or until revoked by me in 
writing between February 1st and March 1st of any given year. 
Member Signature Date 
Date 
Aggrieved Party 
Building Job classification 
Clause of the Contract Violated 
Date Violation Occurred 
Nature of the Grievance 
Redress Sought 
Signed Signed 
Employee Representative 
Immediate Supervisor 
Superintendent of Schools 
Board of Education 
REPLY 
Date Signed 
1st' Year 
2nd Year 
3rd Year 
4th Year 
5th Year 
6th Year 
7th Year 
8th Year 
9th Year 
10th Year 
11th Year 
12th Year 
13th Year 
14th Year 
15th Year 
20th Year 
25th Year 
6 Working Days 
7 Working Days 
8 Working Days 
9 Working Days 
10 Working Days 
11 Working Days 
12 Working Days 
13 Working Days 
14 Working Days 
15 Working Days 
16 Working Days 
17 Working Days 
18 Working Days 
19 Working Days 
20 Working Days 
21 Working Days 
22 Working Days 
APPENDIX E 
SICK LEAVE 0AMX B Y - U U 6  OF 
CAIRO-OUPHAH CEI(TRALSCH00L UNIT OF THE C.S.E.A. 
xt i r  rho i n t e n t  of t h o  Sick k a v r  Dank to prouidm addt t ionr l  
sibk 1mrvs crmdi- ta v o l u n t r r i l y  p a r t l c i g l t i n g  C -6 .E.A orployomm, 
and  to tho f o l l o r h g  aon-C.S.E.A.'membmra. Sug.r intondont of Buildi~~. 
a Oroundr, T r m r p a t t a t & o n  Supamrimor, Poiod Smrvica D i r m c t u r  . S e c r a t r r y  
t o  rhr Suprrintmdaat and Smnior ~ c c o u n t ' C l a r k ,  who wffu From 
. i r r ao rd lna ry .  c a t u - p h l a  or l o n g  trrr i l lnaoaam or AaJuriom. The 
i n t r n t  of chi0 b.nmLi+ to t h e r o . n g a - b u g a i n l n g  unit  people ir to 1n no 
v i y  be consuurd t h a t  thmy are patclaiprtiag' ih t h e  c&;S. d-  ' contraat 
rgraaaentm.  It ir no+ %ntrndad  to k u o d  t o  8bppimmmat thm ord ina ry  
d r y  t o  day  uao of 8iok lmava orrditm. 
E t f e c t i v a  UarcR, 1, 1992, 8 Slck t o a v a  $ank m h l l  k a8 t ab l i ahod  
For contr1butLng rrploymam of tha Cairo-Durham Contrrl School. covmrmd 
haroundor .  rho have bran appointed i n  t h e i r  p o a l t l o n r  and uho hrvm ' 
corp la tmd Chr proba t i ona ry  prrlod of ninmty (90) day8 who bocorm 
p h y s i c a l l y  diacblrd L o r  an mattendo0 parsod during +he t r l m d r r  ymrr- 
Such S i c k  k r v r  Bank s h e l l  ba r r d r  u p  oC r i c k  I o w a  hour. to rhiah 
voluntarily a n r o l l e d  aap loyoaa  will oontr%buto nuabu oZ hour8 w h i c h  
c o n s t i t u t e  t h e i r  day. Employmar voluntrtlly wlahing to o n r o l l  an Chm 
S i c k  Lmav8 bank Program w i l l  oonmibuto t b m l r  ba r .  -$thin t h s r t y  (308 
rchool day8 at tha utablSmhront of t h m  Siak L u v r  Wnk. ni.. i n  no 
w r y .  rrrl rfteet tha bonam paymutt  Sor employmu vho have not 
mxhauatrd fheLr 8iok -10 a t  thr and of tba par. 
Therofo ta ,  vhmn thr n u r b o r  of hour. usthin thm Bank ham 
diminiwhed te taro by thm c o n t r & b u t i n g  amployaaa on tsootd. the 
r o p l o n i r h r c a r  s h a l l  occur* uAchSn -Arty ( 3 0 3  rohool dry0 up to 
mrwfmur of t w o  (2) t i m u  d u r i n g  r mchool you. 
The .ask Loavo Bank a h r l l  b. vo lua t8 ry  upon contribution 
by an r l i g i b l m  c o n t r i b u t i n g  r ap loyea  uho i o  prrmanantly 
appointed u l f h  a t  h a m t  n i n e t y  (903 days o L  aorvica u l t h  
Cairo-Durham C e n t r a l  Sohool. 
Employees rho have mxhaurtod all Chair rccurula tmd s i c k  
108va a h a l l  ba a l L g i b l e  to r i t h d t a w  from t h o  bank by 
r u b r l t t i n g  i n  ~ l t t n 9  a cmrtified p h y r i c i r n 0 r  a t a t e r e n t  
r t r t i n g  t h a t  t h a  parbond illnoam and/or d & r r b i l l r y  i m  
unrnt ic ipatmd and 18 a x p e c ~ a d  t o  con t inua  i n  excemr of 
( S  j '  conracutivm drys. 
Thr Sick Laavc Bank s h a l l  ba r rde  a v a i l r b l r  o n l y . t o  C a i r o -  
Durh.0 rmployem8 . w h o  c o n t r i b u ~ e d  to thr S i c k  Leave Bank. 
When nmcemoary t o  roplrnlmh thm brnk. a l l  employee. mertrng 
t h a  c r i t e r i a  uill be e l i g l b l r .  
Hours 8naLl mrrn w o r k  hour8 of'rho amployee. Those uorklng 
A 2  monthr rill be r l i g l b l e  Lror J u l y l r t  throuqh June 30th 
and chon*  uorklnq 1 0  months w i l l  bo r l i g i b l -  from SapteabmC 
l o t  thrruqk J u n r  > O x h  
Tho mrploymr rm8mrvrm t h e  rlght to wirhholb much Sick b.vo Bank 
hours whrn: 
. - 
. 
- .  Th. amployu cannot oomtlnua to providm - d i a l '  wia,nc. 
to t h m  amployu tagatding tha c o n t i n u ~ t i a n  & th+ aSokno88 
oz d i s a b i l i t y  a . . 
. . 
. . . 
b. Thm miiploymm m y  qualify for dirrbility f*tirmrurt.or . 
normal Soc ia l  Security rotirorant- 
Thm ronltorinq mnd l r p l e r e a t a t i o n  of  +ha S i c k  Lorum Ban& utll 
rrst with thr.0 1ndivLdualr conrirting of oar D i m U l c +  U r p r r ~ e n ~ r t i ~ m .  
ona C.S.&.A. ..bar md a third rrrbu tbo8ra.by m u t u a l  agtamment of 
tha p u t l m r .  
Addendum to Article XVI of the Current Agreement Between the Civil 
Serviced Employees Association, Inc., and the Cairo-Durham Central 
School District. 
Senior Teacher Aides will be added to Article XVI. 
Senior Teacher Aides are also known as Teaching Assistants since they 
hold a license from the New York State Department of Education. 
Individuals Eligible (Updated: Negotiations 2002) 
Di t tmar , Lynn 
Kellegher, Eileen 
Lemon, Nancy 
Mirando, Patricia 
Mueller, Charlotte 
Pinnella, Jacqueline 
Zeeb, Joanne 
Senior Teacher Aides will receive a 11 benefits and considerations 
afforded to the Teaching Assistant Title 
The Chronological order of seniority will not be jeopardized by using 
the title, Senior Teacher Aide. 
This provision will continue in this all subsequent contracts until 
the above listed employees have either retired or resigned or 
expired, precluding layoff. 
Each of the above listed individuals will be allowed one change. 
Once a person changes, they will forfeit Senior Teacher Aide Status 
Signed by CSEA Unit President/President, ~ o a r d  of Education 
December 20, 1992 
Signed Copies on file 
There will be no increase in any other economic item of the one year 
roll-over to tb> g~ccessor agreement. 
i. APPENDIX "HN 
- 
CAIRO-DURHAM CENTRAL SCHOOL DISTRICT 
Main Stma. P.O. Box 80, Cairo. New York 124 13 
Name of Employee: Building: 
Position: Date: 
I .  One who i s  doing unsatisfaoty wcnk 
2. One who, knowing job dcscriphon d assigned duties, still naadr instruction 
"d Zt- siom to mect job ex@cms 3. One o meets 'ob cxpdzuicun 
4. one who aced 
5. Docs not apply 
-: Pcrsonal appearance is demonstrated by the employee's I 
danlincss. grooming, neatness and appropriate dress during the perfamancc of  1 -- 
hisher job. 
Comments: 
I m:' Altitude is the demonstrated pcrsanrl fding an employee has towad ' 
the job and the poople he/she comes in contact with oo a daily basis. 
I 1 -: Cooperation is 6 e  demotrstrstad willingness to hdp that an 
-.- - 
employee shows toward h e  public, other employees, supervisors, teachers, and 
students he/she may come in contact with. 
-: Dependability is being p m c h l a ,  coming to work on a regular I i L . 
basis, and doing the required job with a minimum amount of supervision. 
I 
Alemess is the ability of an unployce to grasp instructions, deal 
-.. 
with changing conditions and to sdvc problems. 
rcrrormance m a s  -----.-. 
2 1 . 2  ............... 3 .-. ..t ... ... 5.. .I 
m: Stability i s  the demonstrated ability of an employee to rccept the ! I I pressure of hislher job and to react in a reasonable manna in an emergency I ..-.- .. . . . 
. . 
situation. ..I 
Comments: 
-: Knowledge is the information an employee must lmow far .. -,__I, i 
satisfactory performance of his/her job. 
Comments: 
-: Courtesy is the pditc manner that an employe demanstrates in 1 __ ..a 
hiJhu dealings witb anyone relative to hisfher poitian. 
.-  - :. - 
Safav: Sdety is tbe daily consciousr~css and activity of an anplaycs to sttivc -- 
for h i & ~  own safety and wdl-being of the students and dl ~then on a daily 
basis. 
A w :  Number of absences during the current year and charged to emplayst as follows: 
- Personal Illncss Days Family Illness Days Personal Days Othcr 
Summarv: 
The signature below indicates that the staff member has reviewed this evduation and has had the opportunity to 
discuss its contents. The employee's signature docs not imply agreement but merely indicates thzt b e  
individual has seen and bas received a copy of this evaluation. The strftmanbcr may rerpoad in writin to the 
coateats of this evaluation. A copy of the response will be attached to this evaluation and plaa  in the 
pasonncl file. 
d 
=loyea Siwafmc Date 
This evaluation rcprcsenn my best judgment based on personal obsem~tions 
